STATE OF NEW JERSEY
DEPARTMENT OF EDUCATION
BERGEN COUNTY OFFICE
ONE BERGEN COUNTY PLAZA, SUITE 350
HACKENSACK, NJ 07601-7076

201-336-6875
FAX 201-336-6880

PHILIP D. MURPHY, GOVERNOR . LAMONT O. REPOLLET, ED.D., COMMISSIONER
SHEILA Y. OLIVER, LT. GOVERNOR LOUIS DeLISIO, INTERIM EXECUTIVE COUNTY SUPERINTENDENT
June 9, 2020

Ms. Melissa Simmons

Busines Administrator/Board Secretary
Teaneck School District

One Merrison Street

Teaneck, NJ 07666

Re: Superintendent Employment Contract

Dear Ms. Simmons:

In accordance with N.J.A.C. 6A:23A-3.1 and N.J.S.A. 18A:7-8(j), | have reviewed the
employment contract for Dr. Christopher Irving, Superintendent, Teaneck School District. The
provisions of this contract are in compliance with the regulations. This contract is approved
for the period from July 1, 2020, through June 30, 2025.

If there are any changes to the terms of this contract, you will need to submit it to the Executive
County Superintendent for review and approval prior to the required public notice and hearing
of such changes. When the “approved” contract is fully executed, please provide a copy to the
County Office with a copy of the Board Resolution approving the contract.

Sincerely,

ey

Joseph Zarra
Interim Executive County Superintendent

JZ/HPW/laf

c: Dr. Christopher Irving, Superintendent
Board President (Letter ONLY)
Philip E. Stern, Esq.



CONTRACT OF EMPLOYMENT
this Agreement, made this _____ day of May 2020, between
TEANECK BOARD OF EDUCATION
in Bergen County (hereinafter “the Board™)

with offices located at S
One Merrison Street &L \
Teaneck, New Jersey 07666 . A |
y. "~ - N a ‘\\ 17
and / ) < Q‘-_\.\ W //{/;
3 i \Q . 2 L.’j-’
Dr. Christopher Irving (heremaﬁgr‘tDr %) \ V
\ \ |
//\‘ ‘\\ \ '\j\“’ /z
\"“'-,.“_“‘ \>. . ’

PREAMBLE ) ._
Mmssm ;

= .\ \ \

WHEREAS, the Boax:q,ffééi_féé“td pmp!by__[)n_l;yihg as the Chief Education Officer of
the School District; and, /H S

WHEREAS, _thé Board desires .;d‘pmv’ide Dr. Irving with a written Employment
Contract in ordér to enhance admmlstratlve stability and continuity within the schools, which the
Board believes generally improves the quality of its overall educational program; and,

WHEREAS, the Board and Dr. Irving believe that a written employment contract is
necessary to describe speéiﬁcally their relationship and to serve as the basis of effective
communication between them as they fulfill their governance and administrative functions in the
operation of the education program of the schools; and,

WHEREAS, Dr. Irving is the holder of an appropriate certificate as prescribed by the

State Board of Education and as required by N.J.S.4. 18A:17-17;
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NOW, THEREFORE, in consideration of the following mutual promises and

obligations, the parties agree as follows:

ARTICLE 1
EMPLOYMENT
AR @

The Board hereby agrees to employ Dr. Irving as Superintendent "ofSQhools for fhe
period of July 1, 2020 through 11:59 p.m. June 30, 2025. Theﬁ_p&f{les acknowle\dgb tha} }Eus

Contract must be approved by the Bergen County Executﬁm Coun’cy\quenntent{e&t in

4 L\ )
accordance with applicable law and regulation. . A ‘\ S ///
\"-H._\\_::'“-. - \\ (."/l
ST = “‘“\ ‘-"N..\
ARTICLE Il
_ @ \
- _CER ATIO _

.

The parties acknowl_edée ’IhﬂtDr Irving peeseeees a Standard Certificate , attached hereto
as Exhibit “A.” If, at qﬁy tlme durmg thei term of this Contract, Dr. Irving’s certification(s)
is revoked, this Contract sleq]l be null :uid void as of the date of the revocation. Dr. Irving
will provide official course transm}pts for all earned post-secondary degrees to the Board of
Education. These transcripts will be kept on file in the Board office, attached hereto as Exhibit
«B.”

ARTICLE I
DUTIES
In consideration of the employment, salary and fringe benefits established hereby, the

Superintendent hereby agrees to the following:
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A. To perform faithfully the duties of Superintendent of Schools for the
Board and to serve as the chief school administrator in accordance with the laws of the
State of New Jersey, Rules and Regulations adopted by the State Board of Education,
existing Board policies and those which are adopted by the Board in the future. The
specific job description adopted by the Board, applicable to the posi’t:on ef

Superintendent of Schools, is incorporated by reference into llns Cont;’act, and 1s ‘attached

/'~' b \.

[Takl] £ & Y
hereto as Exhibit “C. A N\ \\ . 4 /
“ \\ / \ /

W 4 £ N

B. To devote Dr. Irving’s full 1:1me skﬂls\Labor axhattenﬁw,ﬂ to this
employment during the term of this Contract, ana‘ﬁltghet ggrees npt %o undertake
consultative work, speaking engagc;rilents wqi‘m% lectunngi or other professional duties
for compensation without wntten meussmn of the Board. Should Dr. Irving choose to
engage in such out81de aCﬂ'wtlex on weekgmls, onlus vacation time, or at other times
when Dr. Irving is not requ:red ‘tobepmsent in the district, he shall retain any honoraria
paid. Dr. Irving shall notiijy the Bogrd President in the event he is going to be away from
the district on district business _for two (2) or more days in any week. Any time away
from the district that is not+or district business must be arranged in accordance with
provisions in this Contract governing time off. The Board recognizes that the demands of
the Supeﬁnten_den"c’s position require Dr. Irving to work long and irregular hours, and
occasionally may require that he attend to district business outside of the district.

C. To assume the responsibilities for the selection, renewal, placement,
removal, and transfer of personnel, subject to the approval of the Board, by recorded roll

call majority vote of the full membership of the Board, and subject to applicable Board
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policies and directives. The Board shall not withhold its approval of any such
recommendation for arbitrary or capricious reasons, as set forth in N.J.S. 4. 18A:27-4.1.
D. To non-renew personnel pursuant to N.J.S.4. 18A:27-4.1, and to provide a
written statement of reasons for non-renewal upon proper request to the employee.
E. To study and make recommendations with respect ;cf aﬂ cntlcrsms and
complaints, which the Board, either by committee or collectwely, sthI refer to hl‘m Dr.

N

Irving shall have the right to contact the Board’s aﬁorne}r{or leg/il zilssréta}:qe as/the need
arises in carrying out his duties. - : \\ \ 4

F. To assume responsibility fovtﬁe\admmgratlon of\the‘,a:’ﬂ'arrs of the school
district, including but not limited to p/rograrns, persorme.I\ ﬁscal operatlons, and
instructional programs. All duties an‘d responsrbﬂmes therem will be performed and
discharged by Dr. Irving, of b}:\@!la:ﬁ', a{P{: Irving’s direction.

G. To have ase;ét og;tﬁeBoar& aﬁﬂ l;rve the right to speak (but not vote) on
all issues before the Board in accprdance with applicable law. Dr. Irving or his designee
shall attend all regular and special meetmgs of the Board, and all committee meetings
thereof, and sha]l serve as advisor to the Board and said committees on all matters
eﬁecﬁng the schaol district. This provision will not apply to those circumstances where a
Rice notice has been served upon Dr. Irving notifying him that his employment will be
discussed in ciosed session, and Dr. Irving had not requested that the meeting be
conducted in public, or in those circumstances where Dr. Irving has a conflict of interest.
However, in the event that Dr. Irving has been served with a Rice notice and chooses to

have the ensuing discussion in closed session, at a minimum, he shall be permitted to

address the Board in closed session and to bring a representative of his choosing.
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H. To suggest, from time to time, regulations, rules, policies, and procedures
deemed necessary for compliance with law and/or for the well being of the school
district.

L To perform all duties incident to the Office of Superintendent of Schools
and such other duties as may be prescribed by the Board from ﬁma-tb‘&ﬁ Irving
shall, at all times, adhere to all applicable federal and state statutes, ru{es, regul§tipns, and

executive orders, as well as district policies and regulatmns N \\ //,/
\ )

Y - N //; A 4
, 5 i iy \ / 7
o § \ g
\\ B, \"\ p. ;')
// ( \ .\\ ‘\ \\_,/:j/
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ARTICLE IV \t\ 4
S ~ N
# =y ~

SALARI"\’ANDli NEFITS

A. Any adJustzpentm salany made durmg the life of this Employment
Contract shall be in the form of prf amendment and shall become part of this Employment
Contract, but it shall not bt: deemcd that the Board and Dr. Irving have entered into a new

employment cantract.

1. Salary. The Board shall provide the following salary as part of Dr.
lrving's compensation:
a. The 2020-2021 School Year
The Board shall pay Dr. Irving an annual salary of two hundred
fifteen thousand ($215,000) dollars for the 2020-2021 school year. This
annual salary rate shall be paid to Dr. Irving in accordance with the

schedule of salary payments in effect for other certified employees.
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b. The 2021-2022 School Year

For the 2021-2022 school year, the Board shall pay Dr. Irving an
annual salary of two percent (2%) more than Dr. Irving’s salary for the
2020-2021 school year. This annual salary rate shall be paid to Dr. Irving
in accordance with the schedule of salary paymen'fc'si.ji{'feﬂ’e&jfm\ other

certified employees. \ \'-.

Pl G
f 4

¢. The 2022-2023 School Year " ‘\-.\\ \ //

For the 2022-2023 school y&aﬂ the Boatd shall pdx Eﬁr Irving an

\I\‘\

annual salary of two percen;{ll%) more than Dr. Mg‘s salary for the
2021-2022 school year, ‘Ih!&agnual Salagy\tate shall be paid to Dr. Irving
in accordance with the schedule ary payments in effect for other

certified emponeea
@ muozé-zm School Year

\

qu the 2023;2024 school year, the Board shall pay Dr. Irving an

annual’ s&lary of two percent (2%) more than Dr. Irving’s salary for the

. 2022-2023 school year. This annual salary rate shall be paid to Dr. Irving

in accordance with the schedule of salary payments in effect for other
certified employees.

e. The 2024-2025 Schoeol Year

For the 2024-2025 school year, the Board shall pay Dr. Irving an
annual salary of two percent (2%) more than Dr. Irving’s salary for the

2023-2024 school year. This annual salary rate shall be paid to Dr. Irving
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in accordance with the schedule of salary payments in effect for other

certified employees.

3. No Increase After Expiration of Contract. Notwithstanding the
foregoing, no salary increase of any kind will take effect on midnight July 1, 2025
(the final day of this Contract) unless the parties have agreed toa cﬁﬁtx:act
extension and that extension has been approved by thq Bergen County E\xbcutlve
County Superintendent. The terms of the extens/m;z wﬂl govem &ﬁ‘mcrgages to
take effect after July 1, 2025. Any renewat, t::xtensibn, Q; modlﬁgm:’{on of this
Contract shall comply with the notlce/ pro\wslonr\\pf P.L 20)7’ . 53, The School

District Accountability Act m&w A»C 6A ZSA-S ‘1 et seq.

=

4. No Reductlon in §§m/€omng§atlon During the term of this

Employment Con‘lxact, tuc?ludmg any extemlon hereof, Dr. Irving shall not be

reduced in coﬁ’_fpensati_onlandlor_bmeﬁts except as otherwise provided by law.

B. Sick leaye. Dr. Irvmg shal receive twelve (12) sick days annually.

Unused sick leave dAyS ghall bg cuﬁ;ulative in accordance with the provisions of Title
18A.

C. Professional Membership. Dr. Irving shall be reimbursed for such annual
professional organization membership dues and professional development activities as
are approved in advance by the Board in an amount not to exceed one thousand five
hundred ($1,500.00) dollars. Memberships include, but are not limited to the following
organizations: National Alliance of Black School Educators, Coalition of Schools
Educating Boys of Color, New Jersey Association of School Administrators and the

Bergen County Association of School Administrators.
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Dr. Irving may attend the “New Superintendent’s Academy” sponsored by the
New Jersey Association of School Administrators at Board expense. The Board shall pay
all fees and costs associated with attendance of the Academy. The Board shall pay all
costs and fees for the Superintendent to complete state-mandated mentoring. The Board
shall pay all costs and fees associated with any state-mandated coptﬁnnng eau.catlon Dr.
Irving shall be entitled to attend the annual NJ SBA/NJASA/NIASB& Workshop‘gnd
Convention and the annual conference of the NJASA/NJ SBA Relmbmsemenp}'br the
costs of attendance at these conferences, conventléns; wc;rghot;;/and augdétmes shall not
exceed the school year amount listed on theff)étqﬂed Smement of gﬁn'act Costs.

D. Professional Pubhcatlog,g Dr. 1rvu\1g maysubstxnbe to appropriate
educational and/or professional puhlicatlons wit!un the 11m1t set in the annual budget.

EM

% 8 The Board shall prov1de Dr. Irving with individual or family health

. Lo

| benefits goverage. PRursuant to applicable law and regulation, Dr. Irving shall
contribute an amount toward payment of premiums. Such limitation shall in no
way link this Contract with any agreement collectively negotiated with district
employees. The premium shall be paid by Dr. Irving through payroll deduction.
2 Dr. Irving may waive coverage in any of the health benefits plans
if covered through a spouse, civil union or domestic partner’s health plan, and in

accordance with procedures established by the Board. In such case, Dr. Irving
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will not be required to contribute towards premium costs as set forth in Chapter
78, P.L. 2011 (passed as Senate No. 2937) and implementing regulations.
38 Dr. Irving shall be entitled to disability coverage at Board

expense. The annual premium cost to the Board shall not exceed three hundred

fifteen ($315.00) dollars.
X
) - .\. \\
4 : @ i/
L (} b
) by - ; / R \\ \\ . \////’/
4 B D 4
F. Vacation Leave: -\\,‘ K \ %
\ \ /.—

1. Dr. Irving shall be entitled tpe ea:rn twem)}vﬁve (25}v§cauon days, at the
rate of 2.083 per month, for each sc];opr)céar (July tﬁﬂmﬁe)\covered by this Contract of
Employment. Dr. Irving agrees to mqke all reasonable efforts to take his vacation days
when school is not in sessxg.n a\nﬂwhen an, event or,,clrcumstance of special importance is
not taking place or occmringm the Dlstnct Board President approval will be required
for vacations Qf.ﬁyq (5)"ans;:cunﬁ*e c!gys, or more, when school is in session. Any
vacation days unused in the year in:which they accrued may be accumulated for one (1)
additibnal year beyond theyear of accrual. However, any vacation days remaining
unused after the ane additional year period shall be forever forfeited. Upon separation
from service, Dr: Irving shall be compensated for all accumulated unused vacation days
toa mmdmuﬁ of fifty (50) days. Compensation for unused vacation leave pursuant to
this Section shall be at the rate of 1/260% of the annual salary for each unused vacation
day.

G. Holiday Leave. Dr. Irving shall be entitled to all holidays granted to other

administrators in the District.
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H. Personal Leave. Dr. Irving shall be entitled to four (4) personal days and three
(3) family illness days annually. Unused personal business days shall be carried over as
sick days, in accordance with N.J.S.A. 18A:30-7, as no more than fifteen (15) sick days
can be accumulated in one year.

I. Vehicle Allowance. The Board shall provide Dr. Irving W}th; .QB“Ixtth vehicle
4

allowance of three hundred fifty ($350.00) dollars for each ;',e\ar ofﬂns Agreemeﬂt

J. Attendance Record. Dr. Irving shall be respofmble for ﬁlmg a n@e );ff slip,
\ W, =

in advance of the time off, as set forth herein, or 1mm§d1atelx u'@n his &tufﬁ to the

district in the event of an unplanned absen% \guth the Bqard Secrqtéw each time any
.

leave is taken. Dr. Irving and the Bogll}ifﬂxt_gsdcnt‘shaﬂyp}f‘riqdlcally review Dr. Irving’s

b ‘\.\ b

attendance record to assure correctness. '\__
N
K. Professional Mi_lx The Board agrees that it shall defend, hold harmless,

and indemnify Dr. Irving ﬁ'om aﬂy and all demands, claims, suits, actions, and legal
proceedings bruught agamst Dr. ll\‘\vmg'm hJS individual capacity or in his official
capacity as agent Mr employee of the Board, provided the incident, which is the
subjeét of any such demand, claim, suit, action or legal proceeding, arose while Dr.
Irving was acting within the scope of his employment. If, in the good faith opinion of Dr.
Irving, a conflict exists in regard to the defense of any claim, demand or action brought
against him, aﬁd the position of the Board in relation thereto, and the Board agrees that
such a conflict exists, Dr. Irving may engage his own legal counsel, in which event the
Board shall indemnify Dr. Irving for the reasonable costs of his legal defense. The Board

further agrees to cover Dr. Irving under the Board’s liability insurance policies, including
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employment practices liability coverage, in the minimum amount of one million

($1,000,000.00) dollars.

ARTICLE V P .

N

ANNUAL EVALUATION 4 X x s, \ \-.‘
A. The Board shall evaluate the performance of 131; Irv;lg at least once g,érear in

accordance with statutes, regulations and Board pehéy relal;Qg to SuperBteﬁdent
evaluation. Each annual evaluation shall be/iﬁ Wntmg and shall rbgf;sent a majority of
the full membership of the Board. A /e,opy“of the ev;l:a!\on shall be provided to Dr.
Irving, and Dr. Irving and the Board s\hall meet ‘uu dlscuss the findings. The Board may
meet in closed session to W&{Pe ei{_a:‘mgtlon and the Superintendent’s performance
where a Rice notice I;a;bbe\n ser:red upe;f){; Irvmg, giving notice that Dr. Irving’s
employment wi] be cﬁéou&see in closed session, and Dr. Irving has not requested that the
meeting be conducted in public. Th\e'evaluations shall be based upon the criteria adopted
by the Board, the goals and objectives of the District, which shall include encouragement
of student achievement, the responsibilities of Dr. Irving as set forth in the job description
for the positian of Superintendent of Schools, the District’s placement on the NJQSAC
continuum (with respect to those DPRs that are within Dr. Irving’s control), and such
other criteria as the State Board of Education shall by regulation prescribe. In the event
that the Board determines that the performance of Dr. Irving is unsatisfactory in any

respect, it shall describe in writing, and in reasonable detail, the specific instances of

unsatisfactory performance. Dr. Irving shall be entitled to copies of all back-up
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materials utilized in the process. The evaluation shall include specific recommendations
for improvement in all instances where the Board deems performance to be
unsatisfactory. Dr. Irving shall have the right to respond in writing to the evaluation; this
response shall become a permanent attachment to Dr. Irving's personnel file upon Dr.
Irving's request. On or before June 1st of each year of this Employmerrt anh'act, Dr.
Irving and the Board shall meet to review the evaluation format and tq mutually \
determine the evaluation format to be used in the subsc.quent schqol yeax. N ///

The final draft of the annual evaluation shafl he adop(ed\by the Boafﬂ by June 30
of each year of this Contract. Dr. Irving shall ﬁrop\se a}\chedule fj)‘r,eéa;uatxon for the
next year to the Board President by theangua{organma{hﬂqneehng each year.

B. Within sixty (60) days of the executlcm\qf this Employment Contract, the
parties shall meet to estab,hshﬂ'ie dlstnct‘s goals and objectives for the ensuing school
year. Said goals and objecuws s}mll be reduced to writing and shall be among the criteria
by which Dr. Iz?mg is eva]uated;\las_, hg;emaiﬁer provided. On, or prior to, June 1 of each
succeeding sehool..year, the parties‘will meet to establish the district's goals and
objectives for the next suct_;.ecding school year, in the same manner and with the same
efféct as heretofore described.

C. The parties also agree that the Board shall not hold any discussions or take any
negative action regarding the Superintendent's employment, unless Dr. Irving is given
written notice at least forty-eight (48) hours in advance. In addition, the Board shall not
hold any discussions with regard to Dr. Irving's performance, or that may adversely affect
Dr. Irving's employment, in public session, unless Dr. Irving requests that such

discussions be held in public session, pursuant to the Open Public Meetings Act.
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ARTICLE VI

TERMINATION OF EMPLOYMENT CONTRACT

A. This Contract shall terminate, Dr. Irving's employment wﬁl tease and no

compensation shall thereafter be paid, under any one of the foliowmg\ cucumstan\:es

47 '-u

f

%\ . \j D i
1. failure to possess/obtain proper cerhﬁéai:lon /. \\\///
2. revocation or suspension of Dr. }i'vﬁ{g s cemﬁcaie in N:rch case this

Contract shall be null and void as ofﬁ:&datc of‘}Qvocatlon, b;/‘requu'ed by

._\\ 3 .\

.

NJSA 18A:17-15.1; ey O

[

3. forfeiture under N JSA 2C'.x5-1 ;‘2'

\

4. mutual agmamept ofﬂ:igparhes
5 nouﬁcaho\n in ;wmmg by the Board to Dr. Irving, at least one hundred

fifty (}.50) calendm' day&pnor to the expiration of this Contract, of the Board’s
intent ot to re_new this Conh'act, or

6: material i_nisrepresentaﬁon of employment history, educational and
professional credentials, and/or criminal background.

B. In the event Dr. Irving is arrested and charged with a criminal offense which
could result in forfeiture under N.J.S.4. 2C: 51-2, the Board reserves the right to suspend
him pehding resolution of the criminal charges. Such suspension shall be with pay prior
to indictment, and may be with or without pay, at the Board's discretion, subsequent to

indictment, unless the Board certifies contractual tenure charges.
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C. Nothing in this Contract shall affect the Board's rights with regard to
suspension under N.J.S.4. 18A:6-8.3 and applicable case law.

D. Dr. Irving may terminate this Employment Contract upon at least one hundred
fifty (150) calendar days’ written notice to the Board, filed with the Board Secretary, of
his intention to resign. / e \

E. Dr. Irving shall not be dismissed or reduced in compensaﬁep dunng 'Lh§

term of this Contract, except as authorized by paragraphs@ and: C supm, ﬂnd N J S.A.

hY

{ W /’/

18A:17-20.2, provided, however, that the Board shaﬂ have thea@thomy\go ﬁ"eheve Dr.
Irving of the performance of his duties in mcobdgnce wﬁh N.J. S A WA 27-9, so long as
it continues to pay his salary and benzﬁis foﬂhe dmaﬂozrof\the term. The parties
understand that any early temnautxn‘ must compljx with the provisions of P.L. 2007, c.

53, The School District Act;au(!faabzllomm

";

ARTICLE VII

. RENEWAT, - NON RENEWAL

This Employment Contract shall automatically renew for a term of five (5) calendar

years, expiring July 1, 2030, unless any of the following occur:

A. the Board by contract reappoints Dr. Irving for a different term allowable by
law;

B. the Board notifies Dr. Irving in writing, prior to March 30, 2025, that
he will not be reappointed at the end of the current term, in which case his employment

shall cease upon the expiration of this Contract; or
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C. in accordance with such laws and regulation that would require nullification of

this Contract.

ARTICLE VIII

MODIFICATION CLAUSE P o

The terms and conditions of this Contract shall not be rﬁodlﬁed‘e}(cept h?tQ/ywjﬁtten
e
consent of both Parties hereto and review and approval b)'/ ﬂl\z Execuin’ze Count’)\Sﬁpenntendent.
Any amendments to this Contract shall not create gnéw agree}ﬂ\ent tembixbéﬁall only constitute

‘\ R
an amendment to the existing Contract. ST

ARTICLE IX

- SAVINGS CLAUSE

If, during the térm of this Contract, it is found that a specific clause of the Contract is
illegal under federal or state law, the remainder of the Employment Contract is not affected by

such a ruling and shall remain in full force.

ARTICLE X
RELEASE OF PERSONNEL INFORMATION
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PERSONNEL RECORDS

Dr. Irving shall have the right, upon request, to review the contents of his
personnel file and to receive copies at Board expense of any documents contained therein. Dr.
Irving shall be entitled to have a representative accompany him during suchfeview No material
derogatory to Dr. Irving’s conduct, service, character, or personahty shall be placed in h‘ag

personnel file unless he has had an opportunity to review the ma;enal Dr Irvmg shall y y
/ b % s, o }/
acknowledge that he has had the opportunity to review supl‘i matem,a‘lxbi aﬁixxﬂg hg/élgnatme to
. N /
the copy to be filed with the express understanding th’:{ such W hhaq?my indicates

agreement with the contents thereof. Dr. Irwngshall also ‘ha\‘rei& nght to submit a written

I 4 t( \ \‘\

answer to such material. | . N
. ..\
\'\

o b
. p

> ~

IN WITNESS WHERE(Q? the partles have-set thelr hands and seals to this

Employment Contract et'fectwa on the day and year first above written.

SUPERINTENDENT BOARD OF EDUCATION OF
THE TEANECK SCHOOL DISTRICT

Dr. Christopher Irving Dr. Ardie Walser, President

Date: Date:

WITNESS: WITNESS:
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Tracking Number: 701472 Birth Date: 26 NOV
SSN: xxx-xx- 3744 Email: CIRVING@THEMILLERINSTITUTE.COM
Name: Irving, Christopher Phone Number: 973-580-5890

List of all the Certificate(s) issued by NJ Dept. Of Education as of Mon
06/01/2020 at 11:56:36 AM EDT

r“— [Certifieate Ty pe | Endorsememt County code Dis

|h”| i | Basis code | Month/Y ear Issued (MM Y YY) -i'_\-lonlhl\ car I-.\|)'||':|lim|-(ﬁi-.";\ AR h(u 3

| CE 0101 - School Administrator 00 - BY APPLICANT 0000 - UNKNOWN
1 - Transcript evaluation 04/2018 1088840

b Provisional 0101 - School Administrator 03 - Bergen 5150 - Teaneck School District
1 - Transcript evaluation 07/2018 07/2020 1109869
Standard 0101 - School Administrator 00 - BY APPLICANT 0000 - UNKNOWN

| 1 - Transcript evaluation _01/2020 1150679

* For additional information about certification, please contact the Office of Certification and Induction at:

New Jersey Department of Education
P.0O. Box 500
Trenton, NJ 08625-0500
or
call us: (609) 292-2070

or
Emall us: Licensing.Requests@doe.state.nj.us




SUPERINTENDENT

Detailed Statement of Contract Costs

District: Teaneck Grade Span: Pre-X to 12th Grade

Name: Christopher Irving

On Roll Students as of 10-15: 4208
Yrs. As District Supt.__ 2 Total Years Experience as Supt. 2

Vacation Days_25__ Holidays__15_ Personal Days_4__ Total_44__ Year 1 Year 2 Year 3 Year 4 Years
ContractTerm: 5YR 2020-21 2021-22 2022-23 2023-24 2024-25
Salary
Salary $ 215,000§$ 215000{$ 219,300 {$5 223,686 |5 228,160
Amount for High School S - |s - 18 = g -
Amount for Additional Position (Principal, etc.) *Describe: $ - |$ - S - $ - S -
Shared Service $ - s - 1s - 18 - $ -
Salary Increase (up to 2% for successive contracts) S - 1$ 4,300]$ 4,386 | % 4,474 1 § 4,563
Longevity $ - 1S - IS - |$ - |8 -
TOTAL ANNUAL SALARY| § 215,000|$ 219,300 |$ 223,686 |$ 228,160 ({$ 232,723
|Additional Salary
Quantitative Merit Goals
Qualitative Merit Goals
Additional Compensation - Describe: [ = [ - $ - [ - S -
Total Additional Salary | $ - |s - 1S - |s - ] -
TOTAL ANNUAL SALARY PLUS ADDITIONAL COMPENSATION| $ 215,000 |$ 219,300 |$ 223,686 |$ 228,160|$ 232,723
Total Premiums for:
Health Insurance S 9,538 | $ 9,538 | $ 9,537 | $ 9,538 | $ 9,538 |
Prescription Insurance :
Dental Insurance 3 522 | $ 522 | $ 522 | $ 522 | $ 522 |
Vislon Insurance f
Disability Insurance S 315 | $ 315 | $ 315} $ 315 | $ 315 |
Other Insurance - Describe: S - S - $ - S - $ -
Waiver of Benefits S - S - S - $ - S -
Total Cost of Premiums| $ 10,375 | $§ 10,375 | $§ 10,374 | $ 10,375 | S 10,375 |
Employee Contribution to Premiums as Per Law
TOTAL HEALTH BENEFITS COMPENSATION| $ 10375($ 10375($8 10374|$ 10375|$8 10,375
Other Compensation
Travel and Expense Reimbursement (Estimated Annual Cost) S 2,500 | $ 2,500 | $ 2,500 | $ 2,500} S 2,500 |
Professional Development (Capped Amount or Estimated Annual Cost)
Tuition Reimbursement
Mentoring Expenses - Describe: \
National/State/County/Local/Other Dues S 1,500 | $ 1,500 | $ 1,500 | $ 1,500 | $ 1,500
Subscriptions
Board Paid Cell Phone or Reimbursement for Personal Celt Phone
Computer for Home use, including supplies, maintenance, internet
Other - Describe: District Vehicle S 42001 S 4,200 | S 4,200 | 4,200 | $ 4,200
TOTAL OTHER COMPENSATION| $ 8,200 | $ 8,200 | § 8,200 $ 8,200 | $ 8,200
{Sick and Vacation Compensation
Max Paid for Unused Sick Leave Upon Retirement
Max Paid for Unused Vacation Leave - Retirement or Separation $ 19846|S 20,243|$S 20,648|S 21061|S 21,482
Total Sick and Vacation Compensation| $ 19,846 |$ 20,243 |$ 20,648 |S 21,061 |S 21,482
TOTAL CONTRACT COSTS|$ 253,421 |$ 258,118 |$ 262,908 |$ 267,795 |$ 272,780

* Must be an approved DOE Position
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